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Q & A 
Below are some of the questions that were asked at the end of the webinar and a few others that we’ve encountered regarding the effect of health care reform on businesses.  We hope that we’ve answered most of your questions, but feel free to contact us if you have others.
1. Can you clarify the definition of ‘Exchange’? 

The PPACA (Patient Protection and Affordable Care Act) established 2 exchanges or marketplaces for the comparison and purchase of health insurance on line: 1) the Individual Exchange where individuals including Sole Proprietors can purchase insurance and 2) the SHOP which is the Small Business Health Options Program where small businesses from 2-50 employees (2-100 employees in 2016) can purchase insurance. Each state has the option of establishing its own Exchange or relying on the Federal Exchange.
2. Can Defined Contribution plans have different contribution levels for different classes of employees?

Yes, you can as long as ALL employees in that class are treated in the same manner. Examples of classes include: Management vs. Non-management and Hourly vs. Salaried.

3. Can multiple corporations with a common owner be set up to avoid having 50 or more employees? (For example, making multiple retail locations separate corporations)
No, multiple companies with common ownership will be counted as 1 company for counting total employees. The rules governing common ownership are complex, and business owners should consult an attorney to ensure compliance with PPACA.
4. Will Excellus continue to offer 2-tier, 3-tier, and 4-tier rates in and out of the Exchange?

Small group (2-50): We will offer 4 tier rates on and off the Exchange.
Large group: We will determine this later.
5. Will Healthy NY, Family Health Plus, and Child Health Plus plans continue to be offered?

Healthy New York will be offered for small groups only.  NY is discontinuing Individual and Sole Proprietor Healthy NY.  Child Health Plus will continue to be offered, and Family Health Plus will continue at least through 2014.  We anticipate that NY State will replace FHP with a basic health plan in 2015.
6. Will Excellus Healthy Blue plans be offered in 2014? 
No.  For small group plans, wellness benefits will be based on the Essential Health Benefit gym membership reimbursement requirement.  For Large groups, the Healthy Blue plans will continue to be offered.
7. My plan renews December 1st. Will the PPACA and Exchange affect me at the 2013 renewal or in 2014?

Most PPACA regulations will take effect upon renewal in 2014.  (The employer penalties have been delayed until 2015.)
8. Will the Excellus 50% employer premium contribution requirement and 75% participation requirement apply in the Exchange and outside of the Exchange?

Off the Exchange underwriting guidelines have not yet been determined.  For small groups that purchase from the SHOP Exchange, New York State does not allow a minimum participation requirement or minimum employer contribution.
9. Will employee class carve-outs continue to be allowed under the ACA?

This has yet to be determined.
10. My group has 50+ employees and is not community-rated.  If my group will fall under community rating in 2016, can you compare the health of the community pool versus the 50-100 pool and the possible impact on rates in 2016?
It is unclear at this time how rates will be impacted in 2016.  Most data has been analyzed from an under 50/over 50 perspective without looking at the health of 50-100 employee groups.
11. Is Excellus offering limited network plans with lower rates in 2014?

This has yet to be determined.
12. What is the future of High Deductible Health Plans (HDHP’s)?

PPACA limits high deductible plans in the small group market to $2,000 single/$4,000 family beginning in 2014. (For large groups, HDHP plans in 2014 can offer deductibles up to the out-of-pocket max of $6,350 single/$12,700 family.) We don’t know whether this provision will be modified in the future.
13. If a business has a Sole Prop owner and fewer than 20 employees can the owner get insurance through the company or is s/he required to purchase insurance through the Individual Exchange?

The Sole Prop owner will be allowed to elect coverage under the group plan.
14. Can my employee be covered through a spouse?  If so, how do I handle that to avoid paying a penalty?
If you have fewer than 50 employees, the penalty is not applicable. If you have 50 or more employees, the penalty doesn’t apply if you have an affordable plan and the plan meets minimum essential benefits requirements.
15. Will PPACA benefit a small business more than a large business? Do you envision only individuals taking advantage of this more than companies do?

With the tax credits available to smaller employers purchasing plans through the SHOP exchange, there could be advantages to some small businesses that qualify.  Individuals who are not eligible for their employer’s plan (for example those who work part time or are seasonal employees) and unemployed will benefit the most under the Individual exchange due to the subsidies that are offered.
16. Will brokers have to charge fees to clients?
Currently BDS is paid through commissions from carriers.  We have not had any notification that the carriers we work with will be reducing or eliminating commissions.  

17. How does this affect the availability of doctors/health care providers?

It is possible that a large increase in the number of people enrolled in health plans could strain the ability of health care providers to serve the higher numbers, but no one really knows what the numbers will be or how quickly they will increase.  There may be plans offered with limited networks in order to keep premiums lower.
18. We have a company of fewer than 25 employees. One employee works 38 hours and is not eligible for insurance. Will that change for us?
No.  Employers with fewer than 50 FTE’s (Full Time Equivalents) are not required to offer health insurance to their employees.
19. When does the 30 hour/week definition of full time go into effect? 

January 1st, 2014 for large groups that renew on a calendar year basis and at renewal for large groups that renew after January 1st, 2014 (The mandate penalty, for large employers who don’t offer affordable coverage to employees working full time, has been delayed until 2015.)
20. If individuals are required to have insurance beginning 1/1/14, what does that mean for small businesses and employees who have plans that renew 12/1/14? 

The Individual Exchange will be available to employees with open enrollment from 10/1/13 through 3/31/14. Individuals can compare the existing employer plan and the Individual Exchange plans to decide which plans best fit their circumstances.
Employers are required to provide information regarding the existing (non-Exchange) plan AND the availability of the Individual Exchange by October 1, 2013. This will allow employees to make an informed decision about coverage.
For plans that do not renew on January 1st, compliance with new plan provisions will be required upon renewal in 2014.  Small employer plans renewing 12/1/14 will have access to the SHOP Exchange to compare available coverage to their existing (non-Exchange) plans.
21. When California rolled out the state exchange, weren’t premiums lower than expected? Is that expected in NY?
Premiums for self-employed individuals are likely to be high since they will no longer be able to purchase plans under the small group pool.  Since there will be additional benefits required in all plans, the rate increases will likely be higher than recent trends. However, some estimates have individual premiums decreasing by up to 50% compared to current individual premiums.
